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Dennis Prager
9:00 - 11:45 a.m.

Happmess Is A Serious Problem
Fr’ Dennis Prager has been described as an amazingly

bl gifted man whose mission in life has been crystal-
lized: to get people obsessed with what is right and
wrong. His book, Think a Second Time, is one of
those rare books that can change an intelligent

mmd As he outlines the ten major obstacles to happiness, you will
leave rethinking for the first time— about some of your most basic
assumptions toward happiness. This is most definitely not some
“feel good” talk, but rather the inquiry into the goodness and chal-
lenge of the human spirit.

Will Bowen
A Complaint Free World

' In your hands, you hold the secret to transforming
@ M vyour life. Big words? Yes, but this is a plan that has
> already proven itself with millions of people around

" 4 the world.

Will Bowen developed the life-changing A
Complaint Free World plan based on the simple idea that good
things will happen for you in abundance if you can just leave your
grumbling behind. Learn what constitutes a complaint, why we com-
plain, what benefits we think we receive from complaining, how
complaining is destructive to our lives, and how we can get others
around us to stop complaining.

12:30 - 1:30 p.m.

If you stay with it, you will find that not only will you not complain,
but others around you will cease to do so as well.

Erik Petersen
1:30 - 3:30 p.m.
Seven Revolutions
[/ The SEVEN REVOLUTIONS initiative dares to do what
' > ’ fewer and fewer organizations are able to do - to
: consider the long-term implications of global trends
_ facing the world. The project maps seven key trends
a that will effect change out to the year 2025, providing
leaders with a comprehensive outline of the major challenges that lie
ahead. The seven “revolutionary” areas of change are;
4 Population
A Resource management
4 Technology innovation and diffusion
A |nformation and knowledge creation and
dissemination
A Economic integration
2 Conflict
A Governance

=

Each of these revolutions embodies both promise and peril and it is
up to every one of us to determine the trajectory these revolution-
ary forces will follow.



